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Some Basics of Low Carbon Economy in Bulgaria

* Energy intensity 60-70% above EU 27 average measured in PPS

* Carbon Intensity: strongly dependence on thermo power sector

* Consequences of the PRIMES Model and EU Energy and Climate Package

* World’s most restricted carbon target - 50% of GHG in 2020 vs 1988

* National Energy Strategy (Jan 2011) - restricted GDP growth to 2020 (+3%)

» Extremely ambitious improvements of the carbon and energy intensities,
and Development Programs for RES and EE

* One of the Price Dilemmas: Nuclear vs. Solar PV (20 EUR vs. 400 EUR per
MWh)

 Green Solar: 1MW installed capacity needs 3 ha land but not in the desert
(there is no deserts in Bulgaria)

e (Case: Mining Sector Employment (1997-2009) — 40% decrease
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Sectors, Processes, Products, Services, Employment and Value
added chains - What is and what is Brown ?

Greening the overall business processes, value added and employment
chains and sectors vs. Green and Brown Dilemma

Management Systems Tools — EMS, ISO 14001, LCA, EIA, Carbon Footprint,
CD I1SO 50 001 etc.

BUSINESSEUROPE POSITION “GREENING THE ECONOMY - TAKING ON
EMPLOYEMENT AND SKILLS CHALLENGES”, 14 June 2010

Greening Jobs, Skills, Competences, VET (O-net, USA)
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Project No BG051P0001-2.1.06
“Development of Workforce Competence Assessment System
by Sectors and Regions”
2009 2010 2011 2012 2013

Analyses, surveys and research

Methodologies, competence models and assessments

Proposals for regulation amendments

Establishment of a Bulgarian Competence Assessment
Network by Sectors and Regions (BUCAN)

Development of a Competence Assessment
System (CASSY)

Training and consulting

7
This document has been developed with the financial support of Operational 0 » P (o
Program “Human Resources Development” 2007-2013, partly financed by the ” perational Frogram " o EC >3 a BULGARIAN INDUSTRIAL ASSOCIATION
European Social Fund and the Republic of Bulgaria. The BIA bears full responsibility ‘Human Resources Development L wopet o M unioNorARERULGARY ANBUSINESS
for the content of this document which shall not be regarded, by any circumstances, 2007-2013 t

as an official position of the European Union or the National Employment Agency

European Union =~ We are investing in your future European Social Fund wwwhia-bg.com



Analyses

www.competencemap.bg

v' Economy, enterprises by sectors and |
regions ]

v" Technological and Innovation N
developments and needs in sectors and n

— HHCTPYMEHTH H NAPTHBOPCKH

enterprises 1 - e =

KOMIETEHIOIHHTE +

HudopManuoHHH cHCTEMH,

— Ha paborHara cuaa

v' Labor market and workforce |

v’ Education, qualification and re-
qualification system —

Cogus, aszyem 2010=1

8
This document has been developed with the financial support of Operational 0 » P (o
Program “Human Resources Development” 2007-2013, partly financed by the ” perational Frogram " [; EC@ a BULGARIAN INDUSTRIAL ASSOCIATION
European Social Fund and the Republic of Bulgaria. The BIA bears full responsibility Human Re;‘;%’;‘;‘zggvempment L Svopuy, UNION O FAREBULGARIANBUSINESS
8 T

for the content of this document which shall not be regarded, by any circumstances,

as an official position of the European Union or the National Employment Agency i . . . . )
European Union =~ We are investing in your future European Social Fund wwwhia-bg.com



¢ Research and Surveys

X

www.competencemap.bg

v" Vocational and education structure of
the workforce |

v" Tools and systems for workforce N wmpii |
competence assessment in Bulgaria

v EU good practices — instruments,
: HHpopMallHOHHH CHCTEMH,
classifications, competence assessment | T

systems and methodologies incl. ] | el 1

identification of key job positions 1| —====
v’ Survey on the current state, issues, |

expectations and requirements to —

competences incl., those related to key

job positions

9

M"’ ”d”dfhhfl’ff“”’] - ot trogran L EC® gy moweyalima oo
for the content of this document which shall not be regarded, by any circumstances, 2007-2013 I \

as an official position of the European Union or the National Employment Agency i . . . . )
European Union =~ We are investing in your future European Social Fund wwwhia-bg.com



BULGARIAN COMPETENCE ASSESSMENT NETWORK

www.competencemap.bg

1
Branch Regional
Associations (BA) Associations (RA) :
1
: ' :
o
-
o
N
national assessors
30 :
- 200 leading assessors
= referents
N
: 0 competence
20 sector skills assesZment
committees centers
o » : e
S COMpPELeENce Assessment S
) CASSY users
o
v N
This document has been developed with the financial support of Operational i N - S
Program “Human Resources Development” 2007-2013, partly financed by the " Operational Program " ECQ ‘/') @ nULGAMi TRIAL ASSOCIATION
European Social Fund and the Republic of Bulgaria. The BIA bears full responsibility ‘Human Resources Development g W“:,",‘C\ UNIONOF Aecariansusiness
for the content of this document which shall not be regarded, by any circumstances, 2007-2013 T

as an official position of the European Union or the National Employment Agency . ) . . . )
European Union ~ We are investing in your future European Social Fund wwwbia-bg.com




BULGARIAN COMPETENCE ASSESSMENT NETWORK

www.competencemap.bg

BULGARIAN WORKFORCE COMPETENCE ASSESSMENT NETWORK
STRUCTURE

The State — MLSP, MES, NAVET

Sector and Regional Employers’ Organizations

Trade Unions

Academia

YV V.V VY V

Chairpersons of Sector Skills Units and Regional

Competence Assessment Centers
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¢ Assists Bulgarian Workforce Competence Assessment Network

National Council, Sector Skills Units, Regional Competence Assessment
Centers;

s Applies and enhances the system for certifying assessors;
+* Coordinates the competence models development;

**Prepares handbooks for the Network operation and the assessors’ work;
**Ensures the methodical work of the expert teams and the assessors;

**Gathers, classifies and publish information on regulations, standards, good
practices, foreign experience and tools for workforce competence assessment;

**Maintains a web portal;
**Keeps operation of CASSY.
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COMPETENCE ASSESSMENT SYSTEM

(CASSY)
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Company model Sector Specific Model

Organizational practice Best practices benchmark
fundament

“That’s the way we do things “That is the way to do things
here” properly”

Integrated in business processes | Can be used as a generic model
reference esp. for SME and new starts

Unique Generic, universal

Obligatory Recommended Reference Model
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Mapona Trpcu B NoOpTana

EN ## W B AAA?

PE®EPEHTHA MPEXA { BUENMOTEKA = WHOOPMALMOHHA CUCTEMA = KOHTAKTW

i i

CneunanicTHTe Ce NpesbpHaxa B H3Yessauy sug MH(DOPMALIMOHHA
27.08.2010 CMCTEMA

KeanudukawaTa “cneumanicT” ce npesbpHa B M34Yessall Bua B
Bonrapua. “ThaabT” 33 pobpe obyuenn kagpu Hai-nocne Bewe

odULMIANHO KOHCTaTHUpaH OT AoKnaa Ha BCK. O‘-{O KBQ V!Te CKO DO

28.09.2010
WrdopMaLyoHH 4HK Mo NPoeKT JloBUWaBaHe KanawiTeTa Ha HANOO
33 NPeAOCTaBAHE Ha Ka4ECTBEHN ENEKTPOHHM aAMMHUCTPATUBHM

AHanuan ycnyru B 06nacTTa Ha NPoABLMKaBALLOTO NpodecoHanto obyyerne” no
OnAaK
CUCTEMW N NHCTPYMEHTH 3A OLIEHKA HA KOMNETEHLWNTE HA KOPMOPATHBHO, PETMOHAJTHO 1 —
CEKTOPHO HUBO B Eb/ITAPHA. 28.09.2010
15.08.2010 HalyioHaneH hopyM 3a usrpaxaaHe 1 passuTie Ha HalwioHanHa
AHanM3bT MMa 33 LUEN Aa AOMPUHECE 33 Cb3AaBAHETO Ha MbpBOHaYanHa BM3MA M (QYHKLMOHANHOCT Ha pedepeHTHa MPeXa 3a OLEHKa Ha KOMNETEHLMUTE

usrpaxnaHata oT Bbirapcka cronadcka kamapa (BCK) WHdopMawonHaTa oacTeMa 3a OLEHKa Ha
KomneTeHwmTe (MCOK), B paMkuTe Ha npoekT ¢uHaHopaH no OnepaTuBHa nmporpaMa .PassuTue Ha
YoBelWwKuTE pecypan”,

CNEOBAUTE HW
AHAJINZ HA CbCTOAHMETO W PASBUTUETO HA BBJITAPCKUTE NPEANPUATHA MO CEKTOPH W °

PEMMOHM (2010 T.)
13.08.2010

AHanM3bT PasrNeXaa CbCTOAHMETO Ha CEKTOpUTE W obnacTute B MKOHOMWKATa Ha Bonrapusa Ha basa
arpermpaHi NoKasaTenu 1 NPpeaAnpUATUATA BKMIKOYEHW B TAX, KSKTO U Ha CaMUTE NPEANPUATMA €4HU CNPAMO

apyru. Llen‘ra Ha AOKYMEHTa € Aa AaAe anTepHaTueeH ﬂ0ﬂ60D OT B0AEWM CEKTOPHU U PErMOHU, KOUTO 614)(3 ONLINE BDnETMH ’
Mornu aa BbaaT B3eTH NpeABMA 38 UenuTe Ha NpoekTa Ha BCK no OMPYP, KaKTo M Aa NPeaCcTaBu BoAemMTE
npeanpusaTUs B u3bpaHuTe cexTopu i MHGOPMaLMOHHE Basa C TeXHUTE KOHTAKTHM AaHHM. BreeseTe e-mail agpec .

AHAJIU3 HA BB3MOXXHOCTUTE M TEHAEHLUMNTE 3A TEXHONMOMMYHO PA3BUTHE HA BbJ/ITAPCKUTE
NPEANPUATHA (2010 T.)
12.0 10

AHanusbT NPasy OUEHKAa Ha BMAHMETO Ha TEXHONOrMMTE U MHOBAWMWTE BbpXYy PasBUTHUETO Ha OCHOBHWUTE
MKOHOMUYECKM AEHHOCTH, KaKTO M BbpXy npodecuoHanHaTa u KBanuduKaLwmoHHa CTPYKTYPa Ha 3aeTUTe B
fbnrapakata uKoHoMMKa., TO3M Mpernea We noanoMorHe paspaboTsaHeTo M BHEApABaHETO Ha
WHdopMaLyoHHa CMCTEMa 33 OLEHKa Ha KoMNeTeHLmMTe Ha paboTHaTa auna no GpaHLose — ocHOBHa Len Ha
u3MbaHABaHusA oT BCK npoekT.
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- 19.08.2010
as an gjjiiiui pUSIoT U € TUTUPEUTT UTITOIT U E TVUTTOTTU DTOYTITETTT AGETICY

European Union ~ We are investing in your future European Social Fund wwwbia-bg.com



www.competencemap.bg

THANK YOU FOR YOUR ATTENTION!
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