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| Framework agreements

a )

" Agreements onparntl e 1 + Agreement on telework, 16 July
e Directive 96/34/EC of 3 June 1996 2002
« Directive 10/18/EC of 8 March 2010 e Agreement on work-related

e Agreement on part time work, 6 June stress, 8 October 2004
1997 e Agreement on harassment and
. —?_c')rge;t"’e 97/81/EC of 15 December violence at work, 21 April 2007

e Agreement on fixed term contracts, 19 * Agreement on inclusive labour
March 1999 markets, 25 March 2010
e Directive 99/70/EC of 28 June 1999

Autonomous

Transposed

via Directive

agreements

Implementation by Social Partners
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| Framework agreements

“--ll

LN |
....
* .

Publication®.,
available %
‘o._online .

n
.
| LAl IRy

L4
L]
[ ]
]
.
.

*
P d

e Final implementation report adopted in September
2014 at the Social Dialogue Committee meeting

e Monitoring report on the transposition to be
published by the Commission: expected in 2015



| Framework of Actions

Framework of actions on the lifelong development
of competencies and qualifications (March 2002)

Framework of actions on gender equality
(March 2005)

Framework of actions on youth employment
(June 2013)
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| Framework of Actions

e First follow-up report adopted in September 2014 at
the Social Dialogue Committee meeting

e Process is still on-going: second follow-up report
expected September 2015

e “Toolkit for Gender Equality in Practice” S
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| Declarations, etc.

More than 50 other joint documents: reports,

recommendations, declarations, opinions, compendia of good
practices, etc.

e (2008) Joint letter on childcare

e (2010) Joint statement on the Europe 2020
Strategy

e (2013) Joint tripartite declaration launching the
European alliance for apprenticeships

e (2013) Joint declaration on EU social partners’
involvement in the EU economic governance
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Autonomous Work Programme
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WORK PROGRAMI THE
EUROPEAN SOCIAL PARTNERS 2012-2014
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| Joint Projects (past and current)

* Seminars capacity building on EU social dialogue

e Seminars on Training & Mentoring, On Demand / Twinnings
e Mix of joint & separate events / initiatives

* Resource Centres, Websites, Translation Fund

Thematic projects (examples):

Skills, jobs /

Apprentice- Gender

Restructuring Greening of it

the economy

Active ageing e quality
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Framework of Actions on Youth Employment )

EumaPEan Q0L PARTHERS |

* Urgency of the situation

* Priority in our work programme 2012-14

* Four priorities: Learning, Transition, Employment,
Entrepreneurship

* Long-term / Short-term approach

e Social partners actions

* Recommendations

* Dissemination

FRAMEWORK OF ACTIONS

ON YOUTH EMPLOYMENT

June 2013
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Framework of Actions on Youth Employment )

e 1st follow-up report

v" Adopted by the Social Dialogue Committee (Sept. 2014)

v Follow-up reports submitted by 17 MS out of 28 ON YOUTH ENPLOYMENT i

v FoA text translated into 10 EU languages: Croatian, Czech, TR e CE€D \
Dutch, French, German, Hungarian, Italian, Latvian, Polish Ew
and Swedish

v Several approaches: all priorities at once, one after the

other, or only some

A variety of partnerships & added value of social dialogue

Significant European dimension, and actions needed at

grass-roots level

v Role of European funding opportunities

FRAMEWORK OF ACTIONS
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FRAMEWORK OF ACTIONS ON YOUTH EMPLOYMENT "

First follow-up report

AN

September 2014
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!T" A Toolkit for Gender Equality in Practice Home Priorities

| FO c U S O N Wyt JA To0lkitor Gender Equalityin Practice
>

Priorities

® o

Up to 100
initiatives

S 4
"

Addressing Promoting pporting
gender women in work-life 4 the gender pay
roles decision-making balance gap

POURQUOI ?

1

i
fe

L 1 website
(2 URL addresses)

e UN INSTRUMENT PRACTIC
i PENTRU EGALITATEA DE GEN

brochure T
in 24 EU
languages

u L 4 \
7 video interviews )
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FOCUS ON

Declaration SPs Involvement in EU Economic Governance

BUSINESSEUROPE
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e 10 principles

* Focus on EU Semester

e Social dimension of the EMU

* Consultation prior to publication of the
Annual Growth Survey

* Bi- and tri-partite dialogues

* Improvement of the functioning of the Socia
Dialogue Committee (new bipartite session)
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SOCIAL PARTNER INVOLVEMENT IN
EUROPEAN ECONOMIC GOVERNANCE

DECLARATION BY THE EUROPEAN SOCIAL PARTNERS

|ntroduc(ion

The 2012-2014 European social parners’ work programme highlightsd the need to analyse the
effects of European economic govemance processes on social dialogue at EU and national levels.
The aim is to define a shared vision on fhe conseguences that the current debate on European
£conamic governance will have on social dialogue at EU and national levels, and with the view to

develop possible recommendations at the relevant levels.

The Eurcpean social partn
an opportunity to address t
promote growth and jobs)
ownership of all the social o

The European Council is le}
(EMU), and will further expl
boosting competitiveness,

referred to the need to

coordination and monitoring
the European Counci
next months possible
'social dimension of the EMI

In 1931, European social

policy. Twenty two years |
believe that time is ripe to a
within the renewed EU ecor

Through this declaration sd
BUSINESSEUROPE, UEAI
- shape our future involven]
series of recommendations.

There might be new devel
their involvement and to cos

‘Soctal Partner Involvement In Eurapsan economic governance

The Europesn social partners highlight the foliowing ten principles which should guide their involvement
in EU economic governance.

The European social pariners support Arficle 3 of the Treaty on Eurcpean Union (TEL), which
sefs the objective of working for & highly compefitive social market economy and Article 3 of the

n Trasty on the functioning of the European Linion (TFEL) promating *a high level of emplayment,
the guarantee of adequate social profection, the fight against social exclusion, and a high level
of education, training and pratection of human health.”

Socis dislogue and wal-deveiapad industrial relations at all levels are 3 crucisl slement of the
Eurnpean sccial model and P of social pariners
in economic and smploymient palicies is thus ssssntisl

dialogue, respecting the aufonomy of the social pariners.

The decision on how to arganise wage ining ie & national Wage
are organisad at different levels in European countries in line with differsnt industrial relstions
tragitions. Artiole 153.5 of the TFEU conceming soial paiicy establishes that the issue of pay is
out of the scopa of EU competences. This should be taken info sccount by EU institutions; the
Eurgpaan social partners and national govemments.

H Articles 151-152 TFEU state, among cthers, the principle that the EU should facilitate social

Souial dislogue can be & driving force for sucoessful economic and social reforms. Sosial
partners can raise awareness of the consequences of econamic and sosial change on social
systems and Isbour markets. They oan ales play a key rofe in putting in place the conditions that
will stimulate job creation, notsbly by faciltating economic racovery and isbour market and
soial inclusion

The socis! dimension of the EMU should contributs fo economic and socisl progress in the EU.
Thiz means that palisies should be designed to be canducive fo economic and sosial pragress.

Invalving socisl partners in the elaboration and implementation of palicies affacting dirsctly or
indirectly employment and lsbour markets all slong the different steps of the Europasn
semester iz essential with the wisw of taking info account their position. Social pariner
consultations should be timely snd meaningful, sliswing the necessary analysie and proposals
and fitting within deision making processes.

A ing of and progress fowsrds the Europe 2020
n targets needs fo be organised. The European socis partners should here be involved in sefting
the relevant benchmarking indicatars.

There iz no need for new structuresimachanisme fo inuoive social partners in Europesn

E economic could be obtsined fhrough 3 befter
functioning and coordination ss well ss in some cases through sdspiing existing
structures/nechanisms as suggested in this statement.

Thers needs fo be & coherant process of consuliation of nafional sndior European socis!
m partners by Govemments at national level, and with the Commission/CouncilPariament at
European level

TRIPARTITE SOCIAL SUMMIT -

24-10-2013 Paqe20rE
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| Conclusions
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CONFEDERATION

Resources:
http://resourcecentre.etuc.org/

ESYNDICAT @
“EURCPEAN

ETRADE UNIDN R RS ISR by subject by country v| [ SearchinPOFfilesalsc Go
= EU Social HOME 25000 INTEGRATED RESOURCE CENTRE |  Laecs

= Dialogue

RESOURCE CENTRE

ference on the implementation of the inchisive Labour Markets agreement - April 9 2014 in Brussel|

= INTEGRATED PROGRAMMES

ETUC SOCIAL DIALOGUE
RESOURCE CENTER

Gender Equality
Toolkit

I= LATEST PUBLICATIONS s
@ European Social Dialogu
achievement and chellenges

Skills needs in

16.12.2013 greening
‘economies
&5 Fiches on flexicurity - 29 EU
& countries
31.06.2011 Apprenticeships
VIEW ALL REPORTS
A toolkit for gender equality in practice EU social
dialogue
N PRACTICE instruments

[* FORTHCOMING SEMINARS ==

= LATEST NEWS ON SOCIAL DIALOGUE _m-

™ First meeting of the EU Social Dialogue Academy
17412004
The first round of the European Social Dialogue Academy took
place on 17-18-19 November. 20 trade unionists from 12
different EU countries participated. Click here for more
about and

Lauching conference of the Toolkit for Gender Equality
S —
[ACTORS. T in Practice - Madrid - 7th May 2014

07052014
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Resources:

http://www.erc-online.eu

EMPLOYERS'
RESOURCE
CENTER

» Framework Agreement on Inclusive
Labour Markets

the SDC on 24 October 2014, is now available

» Framework of Actions on Youth
Employment

‘adopted by the SOC on 24 October 2014

Toalkit for Gender Equality in Practice” held in
Madrid on 7 May 2014 are now available

The documents of the conference on the
implementation of the autonomous framework
‘agreement on Inclusive Labour Markets held in
Brussels on 9 April 2014 are now available

N THE SPOTLI

The final report on Implementation of the Framework
Agreament an Inclusive Labour Markets, adapted by

Click here to access the first annual follow-up repart
of the Framework of Actions on Youth Employment

» Launching conference - Gender Toolkit
The documents of the launching conference of a ‘A Acthia Ageing

» Conference - Inclusive Labour Markets

Presentation, bodies and meetings
» “A Too{kli for Gender Equaity in Practce

} A i Social Partner’s Autonomous Work
The £ ropnan st partecs have Lce chad e«

N e i Frogramme

by vt g Bt o 1 e - cupinen

2 ot g bty Database of European Social Dialogue

texts
A toolkit for “gender equality in practice’

o FINANCIAL
UPPORT
aunching conference — a Toolat for Gender

ity in Practice Translation Fund

Toolkit Gender Equality

Lifelong Learning EU funding opportunities

Skils needs in greening economies

Projects on the Social Dialogue

Apprenticeships
Social dialogue seminars and conference
Conference on ILM

PREVIOI
PROJECTS

European Social dialogue (2012)
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