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Gesamtmetall

Who we are:

 Founded in 1890 
 Umbrella association of the regional employers‘ 

associations in the German metal and electrical 
engineering industries (MET)

 22 member associations with over 7,000 member 
companies employing 2.26 million employees

 We represent the interests of Germany‘s largest 
industrial sector
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The German MET sector

 24,609 Companies
 3.86 million Employees 
 1,093 billion euros Annual Turnover
 721 billion euros Annual Exports
 199 billion euros Annual Payroll

http://www.google.de/imgres?imgurl=http://data.motor-talk.de/data/galleries/0/73/6930/16240756/vw-logo-5882.jpg&imgrefurl=http://www.motor-talk.de/marktplatz/suche-fuer-jetta2-1-8liter-90ps-t2616752.html&h=318&w=324&sz=27&tbnid=A470BOAzs2al3M:&tbnh=116&tbnw=118&prev=/search?q=Logo+VW&tbm=isch&tbo=u&zoom=1&q=Logo+VW&usg=__6ezVh1VKJPzAk1gI0-EWwp7bcRE=&sa=X&ei=cyaATq_REarC0QXKm63WCQ&ved=0CCQQ9QEwBg
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Tariff Areas – Gesamtmetall vs. IG Metall

Coast

North 
Rhine-
Westphalia 

Lower 
Saxony, 
Saxony 
Anhalt

Berlin, 
Branden-
burg, 
Saxony

BavariaBaden-
Württemberg

Frankfurt 
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M+E-Pilot / Result CB Round 2018

Rise of labour Cost:
+3.97% in 2018 +3.78% in 2019

On average in the whole runtime of 27 months: 3.47 %

Runtime: 27 months 
Lump sum: 100 € (for Jan. – March, to be paid in March 2018) 
Wages: + 4.3 % as from 01.04.2018 

as from July 2019 onwards:    (1) Supplementary payment T-ZUG (A) = 27.5 % of the individual’s   
monthly wage*

(2) Supplementary payment T-ZUG (B)**: = lump sum of 12.3 % of               
the monthly basic remuneration in a regional wage group (e.g. in 

BW: 400 €)

4.3 %

5 6 7 8 9 121110431 2 5 6 7 8 9 121110431 2

100 €

31 2
202020192018

12.3 % of 
„basic wage group“

27.5 %

0 %

* some groups of employees can choose 8 free days 
instead of the payment

**Opening clause: Special payment of 12.3 % can be 
postponed, lowered or cancelled 
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Improved working time options: More volume - more flexibility!
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Status quo ante: “old” ways to increase working time

13/18% (general) Quota
(individual 40h contracts)

25/30% (TV LeiZ) Quota
(in case of shortage 

of skilled labour) 35
45/50% Quota

(over half of the workforce is 
in a high pay group, e.g. 

Research/development sites) 
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“New” ways to increase working time volume

13/18% (general) Quota
(individual 40h contracts)

25/30% Quota
(in case of shortage 

of skilled labour)

35
45/50% Quota

( lower pay group = 
accessible for more 

establishments) 

Stick to 
“Old quota-system“

onetime decision to stay

2018 2019

“preservation”
of a quota > 
13/18% after 
24 months of 
“transition” 

Collective 
company 

working time 
volume

e.g. Ø 35,9 (= 
18%)

NEW

right of objection by wc

right of objection by wc

right of objection 
by wc

right of objection by wc

right of objection 
by wc

Easier 
access

Easier 
access

Option of 
money pay out 

(up to 50h/employee/year without 
over-time bonuses) from working-

hours account

NEW
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“Reduced full-time”: 28 hours

Existing statutory part-
time entitlement

• open-ended 
• no entitlement to return to

full-time employment

Planned statutory 
temporary part-time*

• right to return to full-time
• 24 to 60 months
• 0,1 to 34,9 hours

“Reduced full-time”

• right to return to full-time
• 6 to 24 months
• 35 to 28 hours

max. 10% max. 10%

max. 18%
of the workforce 35

right of objection by the 
employer
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Possible conversion of supplementary pay (A) into leisure time

New: Annual 
supplementary payment 

(T-ZUG A)

Strict  requirements 
Possibility of conversion only for those employees who:

• provide (nursing) care for a close family member* 
• are caring for children (up to 8 years, in the same household)* 

• work in alternating or permanent night shifts

8 days leisure time 

Employer has the right to 
object if volume loss cannot 

be offset within the 
establishment

35
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No more rigid 35h week! 

• New regulations to raise the 40 hours contracts
• Possibility to pay out up to 50 hours from a 

working-time account without supplement

• New “reduced full-time”
• Possibility for some employees to converse 

supplementary pay (A) into leisure days 

Employers Seminar Rome, 17-18 September


	Slide Number 1
	Gesamtmetall
	The German MET sector
	Tariff Areas – Gesamtmetall vs. IG Metall 
	M+E-Pilot / Result CB Round 2018
	Improved working time options: More volume - more flexibility!
	Status quo ante: “old” ways to increase working time
	“New” ways to increase working time volume
	“Reduced full-time”: 28 hours
	Possible conversion of supplementary pay (A) into leisure time
	No more rigid 35h week! 

