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The latest results of

| the European Social Dialogue

Seminar “Reinforcing the EU social dialogue and industrial relations”
20-21 September 2018, Bratislava, Slovakia
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| Framework agreements

(.

\

Agreements on parental leave, 14 (Agreement on telework, 16 July 2002\
December 1995 + 18 June 2009 e Agreement on work-related stress, 8

e Directive 96/34/EC of 3 June 1996 October 2004

¢ Directive 10/18/EC of 8 March 2010

i e Agreement on harassment and
e Agreement on part time work, 6 June

violence at work, 21 April 2007

1997 . .
e Directive 97/81/EC of 15 D b e Agreement on inclusive labour
15|9r9e7C ve 97/81/EC 0 ecember markets, 25 March 2010

e Agreement on fixed term contracts, 19 * Agreement on active ageing and an

March 1999 inter-generational approach, 8 March
¢ Directive 99/70/EC of 28 June 1999

Transposed

2017

Autonomous:

agreements

via Directive

Implementation by Social Partners
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| Framework agreements

e Signed in March 2017

e First implementation report will be
adopted in June 2018

‘TRADEUNION



| Framework of Actions

Framework of actions on the lifelong development
of competencies and qualifications (March 2002)

Framework of actions on gender equality
(March 2005)

Framework of actions on youth employment
(June 2013)
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Framework of Actions

Framework of Actions on Youth Employment

e Follow-up reports adopted in September 2014, 2015 and 2016
* Final follow-up report adopted in September 2017

* In case of absence of reporting after 4 years, EU SPs encourage their
members in the countries concerned on whether or not additional
action is required in one or more of the priority areas

 The European social partners will discuss about their support during the
next SDC meetings in order to develop targeted follow-up activities.

Framework of Actions on Gender Equality

e “Toolkit for Gender Equality in Practice”

EEEEEE



| Declarations, etc.

More than 50 other joint documents: reports,

recommendations, declarations, opinions, compendia of good
practices, etc.

e (2010) Joint statement on the Europe 2020 Strategy

e (2013) Joint tripartite declaration launching the European
alliance for apprenticeships

e (2013) Joint declaration on EU social partners’ involvement
in the EU economic governance

e (2015) In-depth employment analysis
e (2016) Quadripartite statement
e (2016) Towards a Shared Vision of Apprenticeships
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Quadripartite statement

(Adopted: June 2016 — Quadripartite statement)
= = . .
— 2016 e Statement of the Presidency of the Council of the

uropean Union / the European Commission / the
uropean Social Partners
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A New Start for Social Dialogue
Statement of the Presidency of the Council of the European Union, the European

Commission and the European Social Partners

ng of the European Union as a comman objective of the Union and the Me:
States. The Union recognises and promotes the role of social partners at its level, taking into
account the diversity of mational systems, and facilitates the dialoguz between the social
partners, respecting their autonomy

The Commission initiated, at a high level conference on 5 March 2015, an initiative for a New
Start for Social Dialogue. At that High-Level Conference, the Social Partners and the

d that the new stant for social dialogue should aim for a more substantial
involvement of the social partners in the Europear Semester, a stronger emphasis on capacity

building of national social partners, a strengthened involvement of social partners in EU (3 (3 [d
policy and law-making and a clearer relation between social partners’ agreements and the [ ]
better regulation agenda.

The signatories welcome the fundamental role of the European social dizlogue as a significant
component of EU employment and social policy making, and therefore welcome the
strengthening of the dialogue between management and labour.

In this perspective
The European social partners agreed to focus their efforts on the followirg fields of action.

The cross-industry European social partners':

a. will contribute to enhance the Tripartite Social Summit and the Macroeconomic
Dialogue;

d in their autonomous work programme 2015 — 2017
and implementation outcomes. This will include
their members, as agreed in the context of
ed Social Dialogue Committee sub-group mandated to look into
entation of EU social dialogue instruments;

a joint project in 2016-2018 which includes amongst others

ESSEUROPE, CEEP, UEAPME and ETUC (and the liaison committee Eurocadres/ CEC)
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Autonomous Work Programme

5 autonomous work programmes
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2003-2005
2006-2008
2009-2010
2012-2014
2015-2017
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WORK PROGRAMME OF
THE EUROPEAN SOCIAL
PARTNERS ~ 2003-2005

INTRODUCTION

Conceme
UNICEIUEAPME

2015-2017
WORK PROGRAMME

‘Partnership for inclusive
growth and employment’

Your voice.
Your interests
Your future
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ETUC/ CeS

Work
Programme
of the
European

Social
Partners
2009 - 2010
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'WORK PROGRAMME OF THE
IROPEAN SOCIAL PARTNERS 2012-2014

'OUR APPROACH
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| 5'" autonomous Work Programme (July 2015)

(Adopted: June 2015)

Our approach:
- Coptrl.bute autonomously to policies affecting directly THE 2015-2017
or indirectly employment and labour markets WORK PROGRAMME
OF THE EUROPEAN
> Foster and strengthen the development of autonomous SOCIAL PARTNERS

social dialogue across European countries
‘Partnership for inclusive
growth and employment’

> Act at bipartite and tripartite levels, taking possible
European Commission upcoming proposals and
initiatives as basis

H ’ H s BUSINESSEUROPE
2> Develop social partners’ role in the process of the S v — codp =i
European Semester
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| 2015-2017 Joint Actions

1. Fostering active ageing and an inter-generational approach

2. Promoting better reconciliation of work, private and family life
and gender equality to reduce the gender pay gap

3. Mobility and migration

4. Investment package and strengthening the industrial base in
Europe

5. Skills needs in digital economies

6. Active Labour Market Policies

7. Fostering apprenticeships to increase youth employment

8. Committing to promote capacity building and better

implementation outcomes
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Subgroup

| dedicated to better implementation outcomes

In an EU which has enlarged to 28 Member States, implementation processes have
highlighted some challenges that need to be overcome.

The European social partners created a subgroup (with a geographical balance) mandated\
to look into the follow-up and implementation of autonomous social dialogue instruments

and propose supportive actions in order to achieve better implementation outcomes and
Giming at coverage in all member States. )

In addition, the European social partners worked on:

» An overview on the state of play of implementation of autonomous agreements in the 28
Member States.

» A new approach targeted at the 8-10 Member States where the implementation has been
identified as insufficient.
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| Joint Projects (past and current)

* Seminars capacity building on EU social dialogue

e Seminars on Training & Mentoring, On Demand / Twinnings
e Mix of joint & separate events / initiatives

* Resource Centres, Websites, Translation Fund

Thematic projects (examples):

Skills, jobs
/ Greening Apprentice Active

Gender European

Employee
equality Social Fund

of the -ships ageing
economy

Training
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' FOCUS ON
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Framework of Actions on Youth Employment )

EumaPEan EOCIAL PARTHERS |

e Urgency of the situation

* Priority in our work programme 2012-14

* Four priorities: Learning, Transition, Employment,
Entrepreneurship

* Long-term / Short-term approach

e Social partners actions

* Recommendations

* Dissemination

FRAMEWORK OF ACTIONS
ON YOUTH EMPLOYMENT

June 2013
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' FOCUS ON

Framework of Actions on Youth Employment

* Final follow-up report (adopted in September 2017):
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v’ Collective agreements used to find solutions

v’ Sectoral approach in apprenticeships and VET

v’ Regional approach characterising intervention

v' Macro-economic situation continues to pose challenges

v’ Role of European funding opportunities

v’ Focus on vulnerable groups: refugees, drop-outs, NEETs

v' New emerging challenges: digitalisation, access to housing
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FRAMEWORK OF ACTIONS
ON YOUTH EMPLOYMENT

JUNE 2013
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' FOCUS ON

Agreement on Active Ageing and an Intergenerational

approach
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* Signedin March 2017
EUROPEAN SOCIAL PARTNERS’ AUTONOMOUS

T o e e * First implementation report next June 2018
* Already translated in PL, DE, BG (CZ and HU
underway)

8March 2017
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' FOCUS ON

Agreement on Active Ageing and an Intergenerational
approach

. 1. Introduction
m 2. Aims

* Increasing the awareness and understanding [...]Jof the challenges and opportunities deriving from demographic change;
*  Providing [...] approaches and/or measures to promote and manage active ageing in an effective manner;

*  Ensuring and maintaining a healthy, safe and productive working environment;

EUROPEAN SOCIAL PARTNERS’ AUTONOMOUS g o g g g g g 0 o . g o g
ERAMEWDRK AGREEMENT DN ACTIVE AGEING *  Fostering innovative life-cycle approaches with productive and quality jobs to enable people to remain in work until legal retirement

AND AN INTER-GENERATIONAL APPROACH age,.

8March 2017

*  Facilitating exchanges, mutual cooperation and fostering concrete actions to transfer knowledge and experience between
generations at the workplace.

3. Description
* Definitions of AA and |A

4. Social partners’ tools, measures and actions

* Strategic assessments of workforce demography

* Health and safety at the workplace

* Skills and competence management

*  Work organisation for healthy and productive working lives
* Inter-generational approach
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| Conclusions
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Thank you!
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COMFEDERATION

Resources: Resources:
http://resourcecentre.etuc.org/ http://www.erc-online.eu

EMPLOYERS' -
Q RESOURCE = o i
CENTER Latest information about the cross-industry European social dialogue

“EUROPEAN

‘gTRA D E u N I 0 N Sitemap | Contact| Search by subject by country E [] searchin PDF files also  Go
E A | ABOUTERC USEFUL LINKS CONTACT US
i EU SOCIAL INTEGRATED = = — u
- EU Social HOME DIALOGUE POCTAMRES RESOURCE CENTRE | LINKS EUROPEAN SOCIAL DIALOGUE ~ FINANCIAL SUPPORT

=() Dialogue

RI R( NTRI SPO

= INTEGRATED PROGRAMMES » Framework Agreement on Inclusive
ETUC SOCIAL DIALOGUE Labour Markets

RESOURGE GENTER

EUROPEAN
- SOCIAL DIALOGUE

Presentation, bodies and meetings

The final report on Implementation of the Framework 2“5 ioc R ier Exfaniny I\ Pracicqll Social Partner’s Autonomous Work
1 on Inclusive Labour Markets, adopted b .
Agreement on Inclusive Labour Markets, adopted by i Eivorkan <A el Programme

Gender Equality
it the SDC on 24 October 2014, is now available nce 4H00 KA ol wotinge ot

Toolki

= LATEST PUBLICATIONS =——

European Social Dialogue
achievements and challenges

ahea:
16.12.2013

by social partners themselves in 26 European countries
o foster gender equalty

Database of European Social Dialogue
Skills needs in texts

greening
economies » Framework of Actions on Youth
Employment . .
Fiches on flexicurity - 29 EU o Toolkit Gender Equality
countries- Click here to access the first annual follow-up report FINANCL.
31.05.2011 Apprenticeships. of the Framework of Actions on Yauth Employment, + A toolkit for ‘gender equality in practice” SUPPORT
adopted by the SDC on 24 October 2014. > Launching conference — a Toolkit for Gender
VIEW ALL REPORTS Equalty in Practice Translation Fund
Atoolkit for gender equality in practice T EU social ; ) ) n
dialogue Lifelong Learning EU funding opportunities
N PRACTICE instruments. » Launching conference - Gender Toolkit

> Skills needs in greening economies.

[ FORTHCOMING SEMINARS =
The documents of the launching conference of A . Active Ageing

4 Dec 2014 Toolkit for Gender Equality in Practice” held in
Mo Tu We Th Fr Sz S Madrid on 7 May 2014 are now available

RaTp e AT 2 = LATEST NEWS ON soclAL biALocue —— [T~
i2]z]e]s]e]s

Projects on the Social Dialogue

> Apprenticeships

s [ofw|n|n|s|s S . . > Social dial d cont
First meeting of the EU Social Dialogue Academy cw’a ' cg“‘f;m‘"ars and conference
L8 RER BEARIA REAR R 2N - P > Gonference - Inclusive Labour Markets » Conference on
2|B|H|B|x|7]|2 . The first round of the European Social Dialogue Academy took The documents ofthe conference on the
2 [@ |31 4 5 place on 17-18-19 November. 20 trade unionists from 12 implementation of the autonomous framework
s e 7|s m different EU countries participated. Click here for more ‘agreement on Inclusive Labour Markets held in PREVIOUS
about and Brussels on 9 April 2014 are now available PROJECTS
- ACTORS ——— Lauching conference of the Toolkit for Gender Equality European Social dialogue (2012)
in Practice - Madrid - 7th May 2014
07.052014
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